C- cluster 
Study Unit HRQM 
Obligitary:

· Gary Dessler: “Framework for Human Resource Management”, (3nd) (2004; Prentice Hall. ):  ISBN: 0-13-144092-6. 
Note:

You can buy “Framework for HRM” and ´HR Simulation” in one buy (cheaper) with ISBN: 0131856812 at Pearson
http://vig.pearsoned.co.uk/catalog/academic/product/0,1144,0131856812,00.html
· HBDI-test, Original Profile Test Hermann Brain Dominance Instrument, done by certificated practionizer (Teacher HRQM)  Costs: about € 60,00
Recommended
· Donna C.S. Summers, “Quality Management, Creating and Sustaining Organizational Effectiveness”, 2005, Prentice Hall, ISBN: 0-13-262643-8

D-Cluster:

Study Unit International HRQM

1. Part HRP: 

Obligitary

· Jerald R. Smith /Peggy A. Golden: “Human Resources Simulation”, (2nd) (2005);  Prentice Hall; ISBN: 0-13-008117-5  (see remark C-cluster)
2. Part IHM:
Obligitary:
· Briscoe D. and Schuler R.: “International Human Resource Management” (2nd) (2004); Routledge/ Taylor and Francis; ISBN 0-415-33834-4 

 

Recommended
· Dowling P.J. and Welch D.E.: “International Human Resource Management; Managing People in a Multinational Context” (4nd), (2004); ISBN 0-324-31866-9; Thomson Learning. 

 

3. Part BHC

Recommended

· C. Jones, M. Parker, R. ten Bos: “For Business Ethics” (2005): London, New York: Routledge. ISBN 0-415-31135-7 

· Joseph W. Weiss: “Business Ethics. A Stakeholder and Issues Management Approach.” (2006): Mason: Thomson (4nd). ISBN: 0-324-22380-3 

· Susan C. Schneider & Jean-Louis Barsoux: “Managing across cultures”; (2002); Prentice Hall (2nd) ISBN: 0-273-64663-X 

· Maureen Guirdham: “Communicating across cultures at work”; (2005); Palgrave Macmillan (2nd). ISBN 1-4039-1349-8 

· D. Hofner Saphiere, B. Kappler Mikk, B. Ibrahim DeVries: “Communication Highwire; Leveraging the Power of Diverse Communication Style” (2005); Intercultural Press ISBN: 1-431930-15-5 

 
